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A new international project is being 
developed by the Education Sector of 
UNESCO. It will be a cooperative venture, 
drawing together UNESCO staff and 
consultants from Paris, regional offices, and 
the International Bureau of Education (IBE) 
in Geneva. In particular, the project will 
support the new cross-sectoral 'Culture of 
Peace Programme'. This important activity 
was launched by Frederico Mayor, Director-
General of UNESCO, as a focus to lead 
UNESCO into the twenty-f i rst century. The 
goal of this programme is to build a culture 
of peace in the world by changing attitudes, 
beliefs and behaviours, so that the natural 
response to conflict will become non
violent, emphasizing negotiation and reason 
rather than aggression. The present project 
will be based on the principles and 
strategies being developed by the 'Culture 
of Peace Programme', and will network 
collaboratively wi th it. 

The project also builds constructively on the 
pointers and recommendations of the report 
to UNESCO of the International Commission 
on Education for the Twenty-f irst Century, 
Learning: the Treasure Within (1996). The 
Commission emphasises learning to live 
together as the central pillar or foundation 
for education, calling for a new spirit of 
interdependence. 

It is envisaged that the UNESCO 'Teacher 
Education for Peace Project' will be of six to 
eight years' duration, and structured initially 
as three parallel, regionally-based sub-
projects in: (i) Latin America and the 
Caribbean; (ii) the Asia-Pacific region; and 
(iii) the Middle East. We have been invited 
to serve as project coordinators for the 
Asia-Pacific region. We look forward to 
renewing our contacts wi th teacher 
educators in Asian and South Pacific 
nations, and to working with those 
teachers' colleges and universities that wish 
to become actively involved. 

Background to the Project 

In part, the project grows out of a series of 
studies by IBE consultant, Dr Raul Gagliardi, 
who has been researching racial prejudice 
amongst teacher trainees in Latin America, 
Africa, Eastern Europe and the Middle East. 
He has developed a 'Racism Survey' that 
provides an effective measure of the nature 
and strength of racial prejudice. Dr 
Gagliardi is working collaboratively wi th 
staff in a number of teacher education 
institutions in Latin America, Africa and the 
Middle East to develop programs to combat 
the intolerance identified by the survey. 

The project also grows out of our own work 
for UNESCO during the past ten years in the 
areas of: (i) education for cross-cultural 
unders tand ing , and (ii) re la t ionships 
between education, culture and identity, 
especially in indigenous societies (Teasdale, 
1990, 1993, 1994; Gall, Teasdale & 
Teasdale, 1993; Teasdale and Little, 1995; 
Teasdale & Teasdale, in press). 

Assumptions Underlying the Project 

The project is based on seven assumptions: 

• an essential component of the 
peace-building process is the 
development of cultural understand
ing and tolerance; 

• the school is a logical starting place 
for this kind of peace-building; 

• teachers can play a constructive role 
in this process only if they 
themselves are free from racial 
intolerance and prejudice; 

• teachers and students must first 
know themselves before they can 
truly come to know and appreciate 
others; i.e., cross-cultural under
standing develops only when 
individuals have a firm sense of their 
own cultural identity; 



• the most effective way of enhancing 
teachers' cultural identity, tolerance 
and cross-cultural understanding is 
through pre-service and in-service 
training programs; 

• the project therefore should focus 
on teacher education institutions, 
targeting both teacher educators 
and the programs they offer; and 

• to maximise its impact the project 
should emphasise the processes of 
teaching and learning, as the 
content, and should target the entire 
teacher education curriculum, not 
just particular courses or units. 

Project Aims 

Based on the seven assumptions listed 
above, the aim of the project is to promote 
teaching for peace through: 

• strengthening the cultural identity of 
teacher educators and teacher 
trainees; 

• enhancing the cross-cultural under
standing and tolerance of teacher 
educators and teacher trainees; and 

• enabling teacher trainees, on 
completion of their studies, to 
facilitate the development of cultural 
identity, and of cross-cultural under
standing and tolerance, among the 
students they teach. 

Scope and Implementation 

Project implementation will be based on 
processes of consultation and collaboration. 
The project will seek to model the tolerance 
and peace-building relationships that it 
advocates. Thus it will be driven from 
"bot tom-up", not from " top-down" . It will 
emphasise curriculum process as much as 
curriculum content, seeking to identify 
t e a c h i n g m e t h o d s t h a t f a c i l i t a t e 
collaborative, peace-making approaches to 
learning. The fol lowing procedures are 
proposed: 

1. The p ro jec t w i l l s ta r t w i t h 
documentary analysis of recent 
theoretical writ ing and research 
reports, the preparation of a 

bibliography, and the development 
of a data bank of useful resources. 
The latter will link wi th the existing 
data-base on i nnova t i ons in 
education. The project will also 
network with international scholars 
and UNESCO staff in order to 
establish a small reference group 
which will meet to develop a sound, 
c l e a r l y - f o r m u l a t e d t h e o r e t i c a l 
foundation for the project. 

2. Links will be developed with teacher 
education institutions in each region. 
Teacher educators who have special 
interest and expertise in teaching for 
peace t h r o u g h c r o s s - c u l t u r a l 
understanding will be identified. We 
will work closely with UNESCO's 
Associated Schools Project (ASP) to 
contact appropriate universities and 
colleges. In addition to schools, 
ASP has a network of over 240 
teacher training institutions in nearly 
sixty countries throughout the 
world. 

3. Institutions with a commitment to 
becoming actively involved in the 
project will be identified and invited 
io nominate two staff members to 
assist wi th project implementation. 
A short version of the 'Racial 
Survey' developed by Gagliardi 
(1995) will be translated into the 
language of instruction of the 
institution and adapted to its cultural 
and political context. The survey 
then will be used to establish the 
level of prejudice and cross-cultural 
understanding of teacher education 
students in the institution. 

4. Workshops will be held in each 
region to bring together the teacher 
educators who are implementing the 
project within each institution. The 
workshop program will focus on: 

• shar ing together accounts of 
courses and approaches already 
being used by participants to teach 
about peace, tolerance and cross-
cultural understanding; 

• working together to share ideas and 
exchange resources, and to develop 
curriculum guidelines and teaching 



materials for new courses and 
approaches; 

• exploring ways to integrate the 
teaching of peace, tolerance and 
cross-cultural understanding across 
the ent i re teacher educat ion 
curriculum, rather than confining it 
to specific courses; 

• g iv ing part icular a t tent ion to 
innovative teaching methods that 
a re m o r e l e a r n e r - d i r e c t e d , 
interact ive, person-oriented and 
holistic, thereby promoting greater 
interdependence and tolerance. 

• discussing and further developing 
evaluation tools to assess the 
effectiveness of curriculum content 
and processes in meeting the above 
goals; and 

• establishing effective networks so 
that participants can continue to 
collaborate together and support 
each other. 

5. A second round of workshops is 
planned 18 to 24 months after the 
first. Participants will reassemble 
and share what they have achieved, 
to discuss evaluation outcomes, to 
exchange resources, to arrange for 
o n g o i n g d o c u m e n t a t i o n and 
dissemination of project outcomes, 
and to ensure that support networks 
continue to operate effectively. 

6. The project coordinators will be 
responsible for maintaining the 
momen tum of the ne tworks , 
s u p p o r t i n g t h e c o n t i n u i n g 
documentation and dissemination of 
successful programs and resources, 
stimulating the implementation of 
project outcomes in other UNESCO 
member states, and collaborating 
wi th national governments in order 
to achieve broader changes in 
policies and practice. 

Longer Term Objectives 

One of the longer term objectives of the 
project is to document key outcomes in a 
series of guide books, case studies, 
documentary films and other resource 

materials that will be distributed to teacher 
education institutions through UNESCO. 

Teacher educators will be encouraged to 
create resources that can be used not only 
in their own institutions, but also in schools 
and the public arena. A wide range of 
materials is envisaged. 

Another longer term objective is to 
transform both the content and the 
processes of the teacher education 
curriculum. Themes of tolerance, peace and 
cross-cultural understanding can be woven 
into many teaching areas (e.g., Science, 
Language, Humanities). This will help to 
integrate content, leading to more holistic 
ways of viewing the wor ld. 

Project Management 

At this stage it is envisaged that the project 
will operate semi-autonomously in each of 
the three identified regions, under the 
overall coordination of IBE. It will start 
initially in the Asia-Pacific region under the 
aegis of PROAP in Bangkok. Close contact 
will also be maintained with the Head of the 
UNESCO Office for the Pacific States in 
Apia, Samoa. 
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For Further Information 

If you would like any further information, or 
if you wish to participate in the project, you 
are most welcome to write to: 

Jennie & Bob Teasdale 
UNESCO Teacher Education for Peace 
Project 
School of Education 
Flinders University 
GPO Box 2100 
Adelaide 5001 
AUSTRALIA 

Facsimile: 61 8 8370 9683 
E-mail: teasdale@a011.aone.net.au 

http://aone.net.au

